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EDI and Research Careers: The evidence
Women have a lower success rate and request smaller 
grants (Guyan et al., 2019).
Non-white PIs receive, on average, 10% less funding (HESA, 
2023). 
Women’s research less eligible for research assessment 
exercises. (HEFCE, 2023) . 
Female HE researchers experience more ‘research thematic 
adjustments’ (Minello et al., 2021; Bhopal & Henderson, 2021; 
Aiston & Fo, 2021)
Less than 1% non-white PIs across all subjects  (HESA, 2023).
Intersectionality bites: 61 Black female professors of 23,000 
UK professors (WHEN, 2023). 

Key UKRI commissioned Policy Report
Guyan, D.K., Oloyede, F.D. (2019). AdvanceHE - Equality, 
diversity and inclusion in research and innovation: UK review.
“insufficient evidence”, “no statistically significant 
results about the efficacy”, “lack of evidence”, “some 
positive results”

Current Mainstream EDI supports incremental 
progress, at best!

Our standards, processes and practices are not neutral …. 
Because ….
… research systems in UK built, developed, authored still 
mostly by white men (& few white women, almost no 
black women)
… and awareness is only emerging of how a colonial past 
influenced institutions of today. 
… current research cultures were largely established when 
interdisciplinarity was not valued as highly

- Avoid deficit models 
- Interrogate concepts of “merit”  or “excellence” or “rigour”
- Equity, not Equality
- Consistency, not conformity 
- Monitor intersectionalities
- More positive / affirmative action 
- Provide space for a deeper discourse to minimise baked-in 

exclusionary practices
- Provide guidance to assessors
- Encourage all voices
- Be alert to gatekeeping phrases for interdisciplinary research 

(e.g. ‘research depth’, ‘research focus’)
- Be alert to methodological biases 
- Consider how to neutralise social capital in research career 

progression (e.g. how to secure good external references)

Staffordshire University Professorial Data, 2022

- Data Gap Analysis, incl. Intersectionality 
- Dashboards development, compare with sector data
- Launch of positive action initiatives
- Institutional Documents and Policy Review
- Develop new guidance
- Underpin by research

Staffordshire University Research EDI documents review, 2023
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Perceptions of rigour: the gendered aspects of interdisciplinary research for professorial conferment committees and REF2021
Where EDI lives within university policies:  from gaps in policy to impactful strategic initiatives
Data Truths: the challenges of going from data insights to impactful policy implementations




From RIIS EDI


SU EDI Documents review
EDI is often not names as a key priority
Equality is used as broad headings
REF2021 Code of Practice 66 mentionionings of equality
66 x equality
0 x equity
0 x exclusionary
7 x excellence
10 x quality
1 x rigour
Code of Conduct for Research and Research Integrity
0 mentions fo equality
Framework for good research practice
7 mentiones of equality
- EDI framework – too broad a statement
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