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CONTEXT : EDI IS NOT WORKING References: astn, 5., & Fo, G, (2021).The sienosiing of academio women. Gender and Educaton. [Onine 33 2).ppp. 136155, /+/

Boehm, C. (2023). Editorial Perspectives - Arts, Whiteness and Power in University 3.0 T. Welikala & C. Boehm (eds.). In.: Philosophy and Theory in Higher
- Education. 5 (3). [/*] Boehm, C., Adefila, A. & Welikala, T. (2024). From “whiteness” to the privilege continuum: Contemplating EDI, its language and how it
E DI a nd Resea rCh Ca reers.: The eV|dence supports researcher careers. Exchanges: The Interdisciplinary Research Journal. Special Issue: Researcher Careers. [Online]. 11 (3). /*/ Bhopal, K. &
Henderson, H. (2021). Competing inequalities: gender versus race in higher education institutions in the UK. Educational Review. [Online]. 73 (2). p.pp. 153—
169. /*/ Guyan, D.K., Oloyede, F.D. (2019). AdvanceHE - Equality, diversity and inclusion in research and innovation: UK review. [* [ Welikala, T. (2023).
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Women have a |0wel‘ SUCCESS I‘ate a nd I‘eq UESt Sma I Ier EdiForiaI Perspective - anfrqnting Coloni'ality and Whiteness in Higher Eglucat_ion: Erom What ‘I§’ tp What 'If". C. Bpeh_m &T. Welikalla (gds.). Forthgom/ng n:
arants (Guyan et a, 2019).
Non_Wh |te PIS recelve, On ave rage, 100/0 Iess fu nd i n g (H ESA, ﬁgﬁv/ﬁ;eriﬂggﬁaeetfe?é[(s)gg?:r]ﬁb2§>r(zsgzp;.). p.pp. S82-S94. [* [ WHEN (2023). 100 Black Women Professors NOW. WHEN - Women'’s Higher Education
2023). S .

Women'’s research less eligible for research assessment Key UKRI commissioned Policy Report _
exercises. (HEFCE, 2023) . & Guyan, D.K,, Oloyede, F.D. (2019). AdvanceHE - Equality,

Female HE researchers experience more ‘research thematic diversity and inclusion in research and innovation: UK review.

adjustments’ (Minello et al., 2021; Bhopal & Henderson, 2021; & “insufficient evidence”, “no statistically significant
Aiston & Fo, 2021) results about the efficacy”, “lack of evidence”, "some
Less than 1% non-white PIs across all subjects (HESA, 2023). positive results”

Intersectionality bites: 61 Black female professors of 23,000 Current Mainstream EDI supports incremental
UK professors (WHEN, 2023). progress, at best! -
PROBLEM : WE FOCUS ON INDIVIDUAL DEFICITS RATHER THAN INSTITUTIONAL BARRIERS

White / EM in % Male/Female/Unknown in %

Our standards, processes and practices are not neutral ....

Because ....

... research systems in UK built, developed, authored still

mostly_by white men (& few white women, almost no

black women)

... and awareness is only emerging of how a colonial past T

influenced institutions of today. N ~__/
) : ftersectionality Female & EM in %

... current research cultures were largely established when - - Ethnic Minority (both male and female) at Ass

interdisciplinarity was not valued as highly B and Prof level is representative of whole academic

m Male Female Unknown

m White EM Unknown
26.7%

16.7% 6.7% Professors

47.1%

] mic Staftt _ 49.1%

Data tells a story:

Female Assoc Prof 11.8% 5.9% community (good \/ )
ACTIONS: DATA PRACTIC ES PO LICY Acadenric Femzle [ —— - There is a significant gender gap at professorial
/4 4 Academic staff level (67% m vs 27% f) (not good x )

: o —"“Intersectionality bites” , female and EM, we
have a excessive gap here, hidden by lack of data

- Data Gap Analysis, incl. Intersectionality
- Dashboards development, compare with sector data (unknowns). (E.g. we have no EM female

- Launch of positive action initiatives professor) (really not good 3 ')

- Institutional Documents and Policy Review Staffordshire University Professorial Data, 2022

- Develop new guidance

: * Internal RIE implementation « Framework for good research practice
- Underpin by research pr;an i assumegEDl is not Jltmte 22 E tleltz(lgcludetd as a ?road
\ y named as a key priority anugifir]ce)nframseworkr-rllgttl-glggii-O
SOLUTION: FOCUS ON THE 'INSTITUTIONAL  HREiR Concordat Excellence in researc){w-practice.pdf(staffs.ac.uk)
Research Action plan - 2021 * CEDARS Aug 2021 - 29 women / 38
- Avoid deficit models (environment & culture / men (67 from 175 sent)
A\ - /4 A\ n A\ P n gg?/fée'é%%]earifr:gcciﬁrdeeesr ) Advance HE Athena Swan ™ GAP
- Interrogate concepts of “merit” or “excellence” or “rigour equality as a broad heading : ARdEVé')"éi HE Racia,leqﬁa,ity Charter
- Equity, not Equality : lBeEsFeZI r({ode gépractti_ce for]C a sm;lldr;uﬁll:wjt;?rnz;clr:é Eae%siﬁgilr%g%g gFe)
: , archers men awarade in the B

- Consistency, not conformity equality) refsoz:[_codlg_%sf_o Category
- Monitor intersectionalities ?rzd'c‘;'pdfftaﬁs'ac'”k' " EDISU Policy and ProcodurcCiCE

e . . . * Codeo r EDI in researc
- More positive / affirmative action Bt earch ?rftte?rrit@e(%eamh are not currently included
_ - - ST _- mentions of equalit *  EQUALITY, DIVERSITY, A

Provide space for a deeper discourse to minimise baked-in Research intepnity . FRAMEWORK 24-28 - Broad statenmnt
exclusionary practices ﬁﬁgrggh',ﬁ? University
.ac.u

- Provide guidance to assessors
- Encourage all voices Staffordshire University Research EDI documents review, 2023

- Be alert to gatekeeping phrases for interdisciplinary research
(e.g. 'research depth’, ‘research focus’)

- Be alert to methodological biases

- Consider how to neutralise social capital in research career
progression (e.g. how to secure good external references)
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Presenter Notes
Presentation Notes




Perceptions of rigour: the gendered aspects of interdisciplinary research for professorial conferment committees and REF2021
Where EDI lives within university policies:  from gaps in policy to impactful strategic initiatives
Data Truths: the challenges of going from data insights to impactful policy implementations




From RIIS EDI


SU EDI Documents review
EDI is often not names as a key priority
Equality is used as broad headings
REF2021 Code of Practice 66 mentionionings of equality
66 x equality
0 x equity
0 x exclusionary
7 x excellence
10 x quality
1 x rigour
Code of Conduct for Research and Research Integrity
0 mentions fo equality
Framework for good research practice
7 mentiones of equality
- EDI framework – too broad a statement
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